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Quite frequently we hear the expression,
“He sold out the workers." It may be even
so. He may have sold his class. He may
kave traded his class for wealth prestige or
| power, and if he did, he is a traitor and his
act was that of a traitor.

A billion voices denounce him as a traitor
—to the exclusion of all other sounds. 'me?‘_’
ruzz him unmercifully, which is well
proper. Thereafter he is an outcast, ostra-
| cised by respectables as well as by those
Iw ho are not so particular about the “ﬂ.luu
of deportment.”

But it so happens, at not m{requenz in-

5, that the muchly “sold out™ workers
ell out their champions—and leave their
| spokesman to wrestlp with the bear of op-
| pression when this happens—not a billion
voices denounce the traitors, oh no—one
| puny little voice protests against the crime:
| against the lack of support; against the
sule—against the turning-over to the hands
M the Philistines the earnest champions of
! the cause of labor;- one puny litte voice
tries to point out that there is no “consid-
eration” in the deal; no wealth, no fame
| and no fulfilled ambitions; that labor has
lnu out its champion cheap—one puny
' voice pnddu this, tmt it h\m dmd
ot and dhe v
3

to the front are only normally active mem-
bers—doing normalswork. It is the failure
of others that makes them stick out promi-
nently. The introduction of caste (leader-
ship) is the downfall of every cause because
it presupposes inaction on the part of those =
being led—inaction begets inaction.

‘The logs of a cause is not poor leadership,
the loss of it is due to first-class inaction.
t! Where all are active none are leade:
o/ after all, mankind varies but little and pro-
duces enormous numbers of each (closely

is| ullied) series. Saviors are sold and saviors

?| sell, hence, if the workers desire not to be
sold out they can set a good example by not
sclling out themselves; they can become

Iy | active in their own behalf and find out,
a-| thereby, that leadership good, bad, or in-

7| different will dl}uppenr without formal re-

s?| pudiations. . . . .get in action,”

i, “Bread your chumu, demand your rights.”” ©
3 Few men will take the responsibility of

to! decision, on great questions and will com-
promise—what good are they? What good
!is u compromise decision?

No good. Life is too short.

P. S.—Fellow Worker Labor: When next
you get sold out, don't come to me looking
for sympathy. Why?

First, because 1 need all the sympathy
I've got.

Second, because I'm liable to ask you, -
were you drunk when it happened—or
of | asleep? (I've heard of men sleeping with
at-| their shoes on, but they were exceptionally
do| sound slecpers).
he,|  Sold out! Huh!
he| Why it is ridiculous!
ng| All mighty labor sold out?
ld|  Why it's impossible!
nd.|  Can't be done—unless he's wlllinx—mlkl
rld| it a. point to be unwilling. . .

Oh'-l Moral: Raise the ante.
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